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The Doire Colmcille Coaches Handbook will provide our coaches with information and 

guidelines that cover a range of rele vant topics. It is hoped that the practical 

approach used will allow our coaches to have a good understanding of what can 

potentially and is happening at club level and how to address these challenges.  

 

The handbook should be used in consultation and conj unction with the Gaelic 

Athletic Associationõs, Ulster Council & Doire Colmcille C.L.G. guidelines and 

procedures.
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Chapter 1  

 

Why am I Coaching?  
 

 

Why am I coaching?  

 

 
So we will also invite you to look at the mirror and ask yourself: ô Why Am I Coaching?  

or, ôwhy do I want to be a coach?õ You might have different reasons for coaching: some 

of you want to support young peop le to realise their potential, others want to support 

young people in acquiring the skills for success. No matter what your reasons are every 

coach in every situation has the same basic roles and should have the same basic 

attitude.  

 

Coaching is usually dialogue and activities aimed at releasing potential within groups and 

individuals. It is a dialogue of learning and change. At the same time the coaching 

dialogue is a model of how easily and quickly changes can be developed and achieved.  

 

We can try to def ine the youth coach according to what that person is doing with young 

people. By supporting young people in a specific way, this person first of all aims at the 

personal development of young people by using a variety of methods or creating 

opportunities to  participate in different programmes or activities. Generally we can 

consider it as non -formal education. By participating in non -formal educational activities 

young people gain self -confidence and experience, learn to work together and take 

responsibility  for themselves and the environment they live in. Non -formal education is 

also a good space for young people to learn how to participate, as it is based on self -

governance and voluntary principles, where they have to make decisions themselves as 

well as ta ke the responsibility of implementing them.  
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Chapter II  

 

The Coach  

 

Skills to be an Effective Coach  

Coaches play an important role not only in the sporting life, but also the everyday life, of 

the participants they coach. Coaches influence not only the d evelopment of sport -

specific skills and sporting performance, but also the participantõs development as a 

person and their approach to other aspects of their life. While at times it can be 

challenging, coaching is also a very satisfying role.  

To be an effe ctive coach, you will need a number of skills. A coach needs knowledge of 

the sport, but more importantly, they need to know how to pass that knowledge onto the 

participants they are coaching.   To do this, a coach needs skills in:  

¶ Organising  

¶ Observing  

¶ Analysing 

¶ Adapting  

¶ Communicating 

¶ Improving performance.  

Coaches should:  

¶ Be a good role model for the participants  

¶ Show enthusiasm and enjoyment for the task of coaching ð make it fun!  

¶ Be self -confident, assertive, consistent, friendly, fair and competent  

¶ Ensure the safety of all participants  

¶ Behave ethically and dress appropriately  

¶ Maintain discipline throughout the session  

¶ Be very organised, not only for each session but for the entire season  

¶ Be able to justify, if necessary, why things are being done, or be ôbig enoughõ to 

ask for suggestions when not sure and to admit and apologise when they make a 

mistake  

¶ Treat everyone fairly, and include participants of all abilities and disabilities, 
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ages, genders, and ethnic backgrounds.  

 

Do you have a coaching philoso phy? 

¶ A coaching philosophy will include aspects such as:  

¶ How the coach communicates  

¶ Will the coach encourage athletes to ask questions and take some responsibility?  

¶ Will the coach seek to remain up to date and improve their coaching knowledge 

and skills?  

¶ How behavioural issues will be dealt with  

¶ Will the coach include everyone, irrespective of ability or background?  

¶ The coachõs emphasis on winning, losing and cheating
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BECOMING AN ACCREDITED COACH  

Benefits of the Club (GAA) to the coach:  

¶ Increases confidenc e and competence in coaching ability  

¶ Promotes an ongoing progressive improvement of knowledge and expertise  

¶ Incorporates an involvement with, and an understanding of, sports science 

enabling a more in -depth approach to coaching  

¶ Promotes the use of safe and correct techniques  

¶ Improves communication skills  

¶ Encourages the development of innovative coaching techniques  

¶ Aims to increase the enjoyment of sport for both coaches and athletes.  

Coaches in will also receive an ID card, and regular newsletters an d information.  

 

Overview  

The core structure of the Coach Education Programme  is a Coaching ladder which is 

organised across five levels (for both Hur ling and Football) beginning with Foundation 

Level (Juvenile Coach) and culminating at Level 4 (Advanced Inter -County Coach). While 

each level is aligned to coaching at a particular grade, the courses are designed to 

provide a greater level of knowledge ap plicable to each grade as a Coach progresses up 

the ladder.  
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The Coaching Ladder is as follows:  

(i) Foundation Level  

Primarily geared to cater for people coaching from Under -12 downwards, 

all coaches, provided they are over the age of 16, are obliged to commence by taking the 

Foundation Level course. Run over approximately 8 hours the course is primarily 

practical and introduces the participants to t he organisation and drills, games and 

activities for juvenile players. A modified version is geared towards post -primary school 

students.  

(ii) Level 1  

Geared to cater for people coaching from U -14 through to adult teams 

at club level, the Level 1 course provides an opportunity for participants to increase 

their theoretical knowledge and apply this knowledge through a series of drills, games 

and activities aimed at developing Technical Proficiency, Tactical Prowess, Team Play, 

Physical Fitness, Psychological Focus and Performance Analysis. Course contact time is 

20 ð 40 hours with completion of a Logbook detailing training sessions over a season 

compulsory.  

(iii) Level 2  

Geared to cater for the underage inter -county coach the Level 2 course 

provides a further opportunity for participants to increase their th eoretical knowledge 

and develop coaching capacities appropriate to the development of players who have 

been identified as having the potential to progress to Inter -County level. Course contact 

time is 40 ð 60 hours with completion of a Logbook and a Practi cal Coaching Assessment 

compulsory.  

(iv) Level 3  

Geared to cater for the inter -county adult coach the Level 3 course is a 

further development on the Leve l 2 course, focusing to a greater extent on the 

development of coaching capacities related to the development of Team Play and 

Psychological Focus in Elite Players with the aid of appropriate Performance Analysis 

methods. In order to achieve certification at Level 3 a series of course inputs must be 

combined with adequate experience at Inter -County Level. Distance Learning, In -service 

Training, Practical Coaching Assignments plus Logbook completion are compulsory 

elements.  
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(iv) Level 4  

Geared to cater for the advanced inter -county adult coach the Level 4 

course will provide a series of specialised inputs relating to various aspects of the 

coaching and sport and exercise disciplines. Allowing for a variety of options of 

expertise, the course will serve to provide further developmental opportunities for 

experienced coaches at inter -county level. Distance Learning, In -service Training, 

Practical Coaching Assig nments plus Logbook completion are compulsory elements.  

The Coach Education programmed also includes the Code of Best Practice for Youth 

Sport programme, which is compulsory for all coaches of juvenile players.  
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